Sample Functional Analysis Worksheet                   DDD    2/2008

Functional Analysis
A functional analysis is a process of learning about people before intervening in their lives.  It is a systematic process for describing difficult behavior, identifying environmental factors and setting events that predict the behavior, and guiding the development of effective and efficient behavior support plans.  Three important beliefs underlying a functional analysis are that 1) all behavior that persists serves some purpose, 2) every person is unique, and 3) the best way to help someone change their behavior is to first understand the reasons behind the behavior.  
This worksheet includes the components of a functional analysis which should be used to develop a positive behavior support plan, if one is needed for a participant. Depending on the person, some items may not need to be addressed.
	Clear Description of the Behavior  -- What does the challenging behavior look like? What does it sound like? Does it occur in conjunction with other behaviors or in isolation? How long does it last? How long has it been a problem? 



	Antecedents --  Is there any warning from the person before the targeted behavior starts? What are some of the preliminary behaviors before the person shows the targeted behavior?



	Typical Routines  -- When is the challenging behavior more likely to occur? When is it less likely? What are the activities or expectations, and with whom does it occur? It is also helpful to ask these who, what, when and where questions of the alternative desirable behavior.



	Rationale  -- A rationale is needed for why the behavior is deemed difficult and why it requires change. Sometimes minor infractions are viewed as major problems by one caregiver but insignificant by others. Is the behavior harmful to self or others, or is it merely distracting? Sometimes the questions must be asked, "Whose problem is it?" 



	Strengths/Needs  -- What skills does the person have that could become a source of success and esteem? These are often the very behaviors that are viewed as difficult. For example, a person with boundless energy may not be able to sit still in an activity, but could become a tremendous help to the staff that cleans the area. What limitations does the person have that prevent her from accomplishing the simple things, and achieving the recognition that other people take for granted?



	Likes/Dislikes  -- What kinds of events, books, movies, foods, music, etc., does the person enjoy? What is hated? Some behavior challenges are nothing more than a statement of preference or refusal for people who cannot speak or be heard otherwise. Understanding what a person enjoys can help to break up the day and serve as a means to connect with others. 



	Values/Culture  -- Who are the heroes in this person's life? Does he value the qualities found in TV action characters, in his father or uncle, in her grandmother, someone in their program, and what are those qualities? How do the values and routines of the immediate family, extended family, neighborhood or program, impact the individual's behavior? 



	Medical/Physical Factors -- Ear infections, stomach aches, headaches, over-sensitivity to certain sounds, hunger, fatigue, over-stimulation, boredom or the way things feel to the touch, can all vary among individuals. Yet these factors can be a significant reason for many behaviors like head banging, chronic whining, striking out at others, or running out of a room. The person's diet and medications are also important considerations, as are things like depression, attention deficits, seizure disorders, and many more. Understanding specific disabilities and their impact on behavior is a necessary requirement of any behavior plan.



	Environmental Factors  -- Do the challenging behaviors occur more in some settings than in others? Do they occur less in some settings? Differences in noise level, the density of the crowd, the expectations of the setting can all make a difference.  Is the person's schedule too unpredictable? Is it too predictable? Does he/she do better in warm weather or cold, bright sunlight or indoors? Do shirts with collars or certain fabrics irritate the skin and increase challenging behavior? Both the physical and social environments should be considered here.



	Motivation -- What does the person gain through her behavior? Does he/she get attention, assistance, food or objects that he/she wants? What does he/she escape or avoid through this behavior? Does he/she get out of doing chores by complaining? Also, what is the motivation for behaving? Does working hard pay off? Does telling the truth? Does dressing him/herself result in any greater reinforcement than remaining dependant on others to dress him/her? Does "good" behavior go unnoticed while "bad" behavior gets an immediate reaction? This is one of the most significant factors to consider in any behavior plan and should include a description of the setting events, antecedents and consequences of the behavior.



	Intervention History -- A good assessment also seeks to learn from the past. What has worked and what hasn't worked are important questions to answer, as are who has helped and who has not. Also, many people with challenging behaviors have been treated harshly for years, or have experienced severe trauma at some point in their lives.



	Learning History  -- What has the person been learning through her history of displaying difficult behavior? Has she learned, for example, that "good" behavior goes unnoticed while "bad" behavior gets an immediate reaction? Has he learned that the longer he persists at complaining, fighting or tantruming, the more likely he is to get his way?



	Replacement Behaviors –What would an alternative desirable behavior look and/or sound like? What is a reasonable behavior to teach as an alternative to the targeted behavior, based on the participant’s level of development and history?


	Learning Style  -- How does the person learn best? Can he/she follow simple or complex instructions? Can he/she translate what he hears into action, or has he learned to tune out verbal instructions. Does she learn best by seeing, feeling, doing, or by teaching others?



	Relationships --Many people with developmental disabilities and difficult behavior have few meaningful relationships that are lateral rather than hierarchical, that are equitable rather than inequitable, and that involve people in their lives who are not reimbursed in some way for their time. To what type of person is the individual attracted? What type of people does she avoid? Meaningful peer relationships are critical for social development and quality of life.



	Baseline data – Based on behavior tracking sheets, schedules, communication logs, or other sources of documentation, is there data that reflects the frequency, severity, and duration of the targeted behaviors?


	Completed by _______________________________           Date ___________________
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