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   Agenda
· Joe Simpson Announcement
· Retroactive CMS Amendment 

· Statewide Transition Plan Update

· Case Manager Training

· Self-Direction Connection

· Policy Exception Change in EMWS
· Submission of New LT 104

· Community Integration Clarification

TOPICS
Joe Simpson Announcement
Joe Simpson, Developmental Disabilities Administrator, has announced his retirement from his position effective after the first of the year. The Department of Health and the State of Wyoming would like to thank Joe for all of his guidance, wisdom, and advocacy that he has bestowed upon not only his position, but the citizens of the state. We wish you the best of luck for your next adventure!
Retroactive Waiver Amendment
The Behavioral Health Division has closed public comment on and submitted a Retroactive Waiver Amendment to CMS with the following proposed changes across the Comprehensive, Supports and ABI waiver. It has been requested that these rates be retroactive to July 1, 2016. 

1)      Rate Increase: The Behavioral Health Division (BHD) proposes an across the board rate increase of 3.3% and an accompanying 3.3% increase to Individual Budget Amounts (IBA). 
2)      The Department of Labor (DOL) promulgated rule (78 FR 60454-85) addresses definition changes in the Fair Labor Standard Act, 29 U.S.C. § 201 et seq. that affect a governmental unit’s status as an employer. As a result, it prohibits employers other than the individual or their families or households from claiming the companionship services exemption from overtime. Three services have been identified which required additional rate increases to meet DOL overtime requirements. These rate increases replace the 3.3% increase for the specified services.
a.       The Respite (individual) daily rate will increase to $190.15 per day.
b.      The Special Family Habilitation Home rate and the Residential Habilitation Home rate will increase to $188.21 per day.
Statewide Transition Plan Update
The Behavioral Health Division has closed public comment on and submitted to CMS the Wyoming Statewide Transition Plan. The Statewide Transition Plan outlines how the State of Wyoming will work to bring all providers and the state into compliance with new CMS Home and Community Based Setting legislation released in 2014. Reminder: The State of Wyoming cannot submit any more amendments to the waiver until the Statewide Transition Plan is approved by CMS.
Case Manager Training 
The Fall 2016 Case Manager Training will be held by webinar November 14 and 15 from 1:00-4:15pm or in person November 16 from 8:30 a.m. - 4:00 p.m.
For the Case Manager Training: Going the Distance webinar, the PowerPoint, GoToMeeting web link, and call information will be sent out to you a few days before the training by Training Coordinator, Jessica Fancher. 

GoToMeeting will be used so you can view the PowerPoint presentation and a Conference Nation phone number will be used to hear the audio. This will prevent technical issues (echoes, muting presenters, and feedback) from occurring. 

The same conference call platform that is used for the monthly provider support call will be used (different pin number) and you will be able to view the presentation by signing into GoToMeeting.


Many of you are with the same organization in the same location. If you would like to attend in a group, please let me know as soon as possible. 

Signing into GoToMeeting is required to verify attendance and you must attend the training in its entirety and pass the competency test to receive the training hours. If you are only able to attend 1 session, that is okay. Both sessions will be recorded and made available for you to view prior to taking the test.

If you attend in a group, the agency organizer will provide the names of attendees in their group at the beginning of the call. (Jessica Fancher will provide detailed information to the group organizer on this).

Please RSVP for the webinar by replying to the email that was sent by Training Coordinator, Jessica Fancher on October 24 titled “Case Manager Training Webinar 11/14 & 11/15” indicating you are still able to attend.

If you have a group that will attend together, you must reply with the name of your agency and the names of the case managers who will attend in your group. 

We are looking forward to the training!
The Self-Direction Connection
This section will be for all your self-direction needs.
Once again, we would like to thank all providers and case managers as we go through the growing pains of having a new vendor for the Self-Direction Program. As most transitions, there are bumpy spots, but your feedback has been incredibly important for building the new system.
Updates:

· Payment for background checks for self-directed providers are now the responsibility of the employer of record or the applying provider. ACES$ does not pay for background checks. This is consistent with traditional providers who pay for their own background check. 
· Currently there is no comment box on the time sheets that ACES$ has created, therefore employees need to be keeping activity notes and submitting them to the case manager for review by the 10th business day of the month. 

· The deadline for participants, Employers of Record and Direct Service Professional to get all missing or incomplete enrollment items to ACES$ is 12/31/2016. If there any incomplete records after 12/31/2016, they will be inactivated and put on hold and timesheets will not be processed. To prevent a delay in payments, participants, Employers of Record, and Direct Service Professionals need to turn in all missing items. Most of the missing items are:

· Unreadable documents (ex. Driver license which was scanned and too dark to read)

· Missing signatures/initials

· Signatures in the wrong place

· Missing certificates

If you have any questions, please contact ACES$ at 844.500.3815 to find out if any items are still outstanding.
Previous Notes FYI’s
· Goods and Services: A Goods and Services Training through ACES$ is in the works. It is going through the final stages of approval.
· Waitlist: BHD has taken the waitlist internally! ACES$ will not be in charge of the waitlist. By taking the waitlist internally, we can quickly update open spots and get people moved off the waitlist.  If you need to add any participants onto the waitlist, please contact Jennifer Adams at Jennifer.adams@wyo.gov.

· 90Day Utilization: Just a quick reminder that if a participant has not utilized self-directed services in a 90-day consecutive span they will be disenrolled. If the participant is disenrolled and they would like to self-direct again, they will placed onto the bottom of the wait list. During the transition, we have started tracking the 90-day utilization period starting July 1, 2016. 

· Due to Department of Labor Requirements, an employee may only work 40 hours a week per Employer of Record. The Self Direction Program cannot allow for any overtime for employees. For example, if a provider is providing daily respite services to a participant, they will need to keep in mind that they cannot be clocked in for more than 40 hours in one week. They will need to clock in and out of services to avoid going over the 40-hour work week limit. 
The contact at ACES$ is Paige Kelley at 844.500.3815 or pkelley@mycil.org. Please feel free to contact her with any questions. 

Policy Exception Change in EMWS

The Division has received requests from case managers to make some changes to the Policy Exception process in EMWS. At this time case managers contact the PSS with their policy exception request and the PSS submits the request via EMWS to the Program Manger and Unit Administrator for consideration. When the determination is made, the task is completed, but the case manager can't view the process flow to see what the decision was. 
We are changing this process flow so that when the decision is made and the form is uploaded in the Policy Exceptions section of EMWS, the case manager receives an acknowledgement task and can view the decision. This is the only change in the process. The PSS will continue to submit the task, but now the case manager will be notified of the decision. 

This change is now in effect so case managers will begin seeing these tasks for cases they have requested exceptions for.
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Submission of New LT 104 
Reminder- A new LT-104 must be submitted to the Division via EMWS annually within 365 days of the previous LT-104 assessment, or when making a change to a different waiver program. Check in the Assessment History link to view previous year's LT-104 screening date. The Division is seeing a lot of LT-104's that are over the 365 day threshold.
Community Integration Clarification
A question regarding Community Integration if a single provider can bill for both basic or intermediate or high levels of Community Integration at the same time. The Division would require the provider and the case manager to work together to review the Plan of Care to look at what sort of staffing levels are appropriate for the person’s served. Based on those staffing levels, it can be determined if two different levels of Community Integration can be billed for at the same time. Please contact your Case Manager or Participant Support Specialist for Plan of Care details. 
*** We have not been able to be in contact with the individual that asked the question regarding self-direction services. We will work to provide others with the answer once we are able to find the answer.

Thank you all for everything you do!
Next call is on November 28th, 2016 
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